SHILPA PHARMA LIFESCIENCES LIMITED
OCCUPATIONAL HEALTH & SAFETY POLICY

Shilpa Pharma Lifesciences Limited (SPL) is an integrated pharma organization with diverse R&D
and Manufacturing capabilities. SML provides high quality, affordable medicines trusted by
healthcare professionals and patients in over one hundred countries worldwide.

SPL is committed to integrate relevant UNGC, SDG & PSCI Principles in the business processes
within the context of its Vision “Innovating for Affordable Healthcare” by formulating a Health &
Safety Policy and implementing same adopting a systematic approach to support Social Pillars of
Sustainability through:

a) Commitment: Committed to Zero work-related injury, ill health, and safety & wellbeing of
everyone involved in the business and community around our workplaces.

b) Compliance: Comply with relevant central & state level statutory requirements and
internationally recognized Standards like ISO 45001, SA 8000, and Responsible Care Global Charter
(RCGCO).

¢) Proactive Risk Assessment: Follow proactive risk assessment approach to reduce work-related
hazards & associated risks, enhance opportunities, and create safe workplace for employees,
contractors, sub-contractors, regulators, visitors including customers, business associates and
neighbouring communities. We integrate health and safety concerns in all decisions involving
Projects, R&D, Manufacturing, Human Resource and Supply Chain.

d) Communication: Communicate the policy in a language understood by most employees by
displaying it at conspicuous places and create awareness by training.

¢) Consultation & Participation: Encourage consultation and participation of employees and
contractors to report any unsafe action, hazard, near miss, incident, and non-conformity so as to
address such health & safety concerns based on risk priority.

f) Awareness: Provide need-based training to employees and contractors for creating awareness and
involving them inmaking the policy effective by considering the Health & Safety related
performance of individuals at different levels and functions.

g) Emergency Preparedness: Develop and maintain an updated emergency response plan. Conduct
periodic scenario-based emergency drills and report the same.

h) Objectives, Targets & Governance: Set OHS objectives, targets, management programs, conduct
regular internal audits, health & safety committee meetings and management reviews for continual
improvement of OHS performance, OHS management system and report performance periodically.
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i) Work Culture: Aim to cultivate an interdependent work culture for health and safety wherein
every individual takes responsibility to identify workplace hazards, assess risks and take preventive
or mitigative risk control measures, as applicable.

We engage and work with our supply chain partners to understand each other’s expectations on
health and safety and adopt safer practices.

This policy applies to all SPL facilities. It is made available to relevant stakeholders on request and
periodically reviewed, as necessary. |

K.SE TH REDDY
Technical Director

Version No :02 Effective Date: July 01 2022
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